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The hotel and travel industry in Newport and nationwide in 2022 continued to
rebound from the effects of the 2020/2021 pandemic pull-back. In fact,
Newport County’s hospitality industry experienced record high room rates and
increasing occupancy rates, according to the Newport and Bristol County
Convention and Visitors Bureau, (known as Discover Newport). 

 
 

However, as the year ended, consumer financial anxiety, coupled with
ongoing staffing shortages, threatened to make 2023 a challenge for the
travel industry. As Deloitte in its 2023 Travel Industry Outlook puts it: “The year
ahead in the travel industry will be defined by the basics – product,
performance and price.”
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According to Discover Newport for the fiscal year ending June 30,2022 hotel tax
revenue jumped by 85% in Newport County – largely attributable to increases in
room rates and inflation rather than increased occupancy. At some point, the
Discover Newport CEO told the Newport Daily News, he is worried that rising
room rates might dampen interest in traveling to Newport in the future.

At year end 2022, the Rhode Island Hospitality Association
reported revenue generated per room was up 14% on
Aquidneck Island in 2022. Statewide, the American Hotel
Lodging Association reported room revenue up 19%.

Nationwide, Bookings.com reports gross bookings for the first quarter
of 2023 are up 25% over 2019 levels. The CEO of Bookings.com told the
Associated Press in January that while prices are up, so too, remains a
pent-up demand and savings accumulated during the pandemic. Both
are positive signs – at least for now.

Deloitte in its 2023 Industry Travel Outlook reported that “hospitality
research firm STR anticipates an economic slowdown in 2023, but
still forecasts slight increases across hotel performance metrics.”

Short - Term Rentals in Rhode Island

Rhode Island’s short-term rental industry continues to play
a significant role in the states hospitality and tourism
industry. The Boston Globe reports there are 2,936
registered short-term rentals across Rhode Island.
Narragansett (641) has the most followed by Middletown
(323), Block Island (258) and Newport (254). Short-term
rentals must be registered with the State and owners pay
$50 to do so, with steep fines if they are not registered.



According to the American Resort Development Association, 90% of timeshare owners are
happy with their overall experience, and 84% would purchase a timeshare again. The
ARDA’s 2022 US Shared Vacation Ownership Owners Report also found “the timeshare
industry has evolved significantly in the last few decades to become an attractive
vacation option for younger customers.”

In fact, the report found, “…in 2022, Gen Z and Millennials account for more than half of
all timeshare owners (57%) and more than have of new sales purchasers (53%). This
continues a trend seen over the last 16 years.”

Timeshare Experience & Users

 

Seasonal Adjustment

The state’s seasonally adjusted unemployment rate in December was 3.5%
mirroring the national average. So, what does that mean exactly? According
to the Rhode Island Department of Labor and Training, there are 576,700
people in the Rhode Island labor pool with 20,500 of them unemployed in
December. Newport’s labor force is 13,987 and according to RI DLT – only 287
(2.1%) of those individuals were unemployed in December. In Middletown, the
labor force is 8,069 and only 198 (2.5%) of those people were unemployed.

These numbers are a far-cry from the height of the pandemic, and in fact,
RIDLT reports 85% of hospitality jobs lost during that time have been
recovered. But near full employment is also impacting employers in several
ways. First, with a smaller pool of people looking for jobs, it makes it harder to
fill open positions. Secondly, in Rhode Island and nationwide, the cost of labor
is increasing. According to US Bureau of Labor Statistics, compensation costs
for private industry workers increased 5.2 % last year and the cost of benefits
increased 5% for the 12- month period ending in September 2022.

Rhode Island and Newport

Employment Puts

Pressure on Wages



RI ECONOMY SHOWS SIGNS OF
COOLING

University of Rhode Island economist Leonard Lardaro told golocalprov.com in
January that his Current Conditions Index report for November (the latest
available data) indicated; “There is mounting evidence that Rhode Island’s
economic growth might be in the process of slowing, as all but one of the leading
indicators contained in the CCI weakened this month, and several other key
indicators of our state’s economy are also beginning to slow.”

   2023 Economic Conditions Report 

Meanwhile, the Greater Newport Chamber of Commerce
took the temperature of Island businesses in October.

According to What’sUpNewp.com more than 60 businesses
were visited to gather feedback on Aquidneck island’s

business climate. The Chamber says “businesses reported
stability and growing sales during the peak season of

2022 but continue to face challenges related to the tight
labor market, inflation, and supply chain shortages. In

fact, 65% reported difficulty in finding workers.”


